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Welcome and Introductions CAPT Jose Belardo, called the meeting to order at 1000 EST, and then turned it over to the new PAC Chair: Commander John Cardarelli. CDR Cardarelli noted that Admiral Milner and several other officers were going to be via conference and then proceeded with roll call. 
2007 – The Year of Implementation CDR Cardarelli introduced 2007 as the Year of Implementation, and highlighted the challenge of the HS-PAC in terms of communicating various activities so that all the officers are aware of the decisions being made that may affect our careers. This meeting was held from 1000 to 1500 due to the number of speakers and reports being presented. In April, the meeting will be from a 1000 1400. The most important information on the transformation upon which the HS-PAC needs to focus was presented up front. Those that were not able to report – their information is available through the meeting minutes and HS-PAC website. CDR Cardarelli is reaching out to the HS-PAC through the monthly newsletter, which serves as a way to inform individuals of the goings on between the months of major meetings. Please provide feedback on any issues that may affect Officers in any profession, category or the Corp as a whole, so that it can be compiled into a one-page newsletter. In addition, any information/messages from CAPT Belardo and CDR Cardarelli will be sent out via the list serves; some of which being directives from RADM Milner. If members experience problems with the links please send CDR Cardarelli a message and he will rectify the situation.  
 Approval of Minutes The 01 DECEMBER 2006 minutes were approved and accepted with noted changes.

Chief Professional Officer (CPO) Report RADM Milner began by thanking Jose Belardo for his support last year and is happy to work with Jose on a regular basis as he transitions to his new job in Kansas City. RADM Milner let it be known that leadership is aware of individuals experiencing problems with the amount of work and time commitment being put into the work groups and that it is taking time away from their primary responsibilities. If individuals find it difficult to support the workgroups which they are on let him know so that additional support and/or coverage can be found, as it is critical that HSO have the visibility and be represented across the transformation work groups. RADM Milner thanked the Officers for the amount of energy that they are putting into these committees and encouraged them to continue with their work and let him know if there is anything that can be done to help. RADM proceeded to provide an update on three action items he has been addressing since August. 
He established three committees to draft a request for a working interdisciplinary policy task force or a Working Policy Development Group (WPDG). The WPG brings together subject matter experts to try to develop policy that has an operational piece and is considerate of the operational implications.

Assimilation: 

RADM Milner addressed the misinformation that is out there in regards to how the assimilation process needs to be pursued by officers. It has been thought that officers must receive their masters within a two or three-year window in order to apply for assimilation and that their assimilation group will be in this higher tier. This is not the case. Officers have an unspecified period of time to get their advance degree in order to apply for assimilation. The two areas that need to be addressed are: education of officers on the assimilation process and broadening the definition of what type of master’s degree are needed. While Professional growth in an academic way adds value to the Corp, the committee that states that you must have to have a clinical or health-related master’s degree should broaden its master degree criteria to be inclusive of some of the valuable emerging master’s degrees (i.e. emerging degrees; IT - (GIS) mapping; law; emergency preparedness; emergency management)  RADM Milner asked the committee to look at how to extend the definition to be more inclusive as the various degrees that add tremendous value to our preparedness activities. 
Social Work Appointment Standards
A small work group is looking at the appointment standards for social workers. Gail Davis, Dan Kavanaugh, CAPT Belardo and others were thanked for helping shape a good compromise to the current policy. He wants the HS-PAC to look at how we can be inclusive of the varying levels of experiences and training that our social workers have. 
Defense Authorization Act

Currently Officers in the Army are given a critical skills retention bonus, and it’s a bonus ranges from $5,000 up to $25,000 per year if they stay for a four-year act of duty service. There is policy in place in the Corp to support critical skills bonuses. Dental and medical officers and several nursing specialty colleagues receive these specialty bonuses since they have a direct ability to augment our DoD and Coast Guard brothers and sisters in work. RADM Milner has reached out to ADM Knouss and Eckertt, and recommends that the OSG revise the 2003 CCPPM which describes how the Corp provides these critical skill bonuses. 
All of the committees should have draft policies to RADM Milner by mid-February. The draft policies will be shared with the PAC, and RADM Milner will entertain comments from the PAC before they are submitted to the headquarters. 
New Transformation Policies

There are new policies coming out requiring officers that fail to meet promotion marks and who failed to be selected for promotion after a certain number of attempts to meet a retention board. Prior to meeting with the retention board there must be documentation of counseling performed by chief professional officers. RADM Milner challenged the PAC to evaluate our current mentoring program and consider what the PAC could offer in terms of support and counseling. He applauded the work of Cheryl Fajardo, Cheryl Wiseman, Amy Barkin and others that worked to get our career development, our benchmarks for success as HSOs, updated.
More senior Officers in our category across disciplines were asked to reach out and find officers that are having difficulty. The senior Officers could then develop a guidance protocol that ensures junior officers and those officers who are struggling for whatever their reasons get really the appropriate counseling and guidance they need. 

Soon a letter from chief professional officer board will come to the PAC, which asks the CPOs to consider what the health priorities for the nation should be in the coming years. This conversation should stay within our department and should not be discussed with outside professional associations and organizations. Input will be needed from our professional colleagues outside of the core, but in this particular moment, it should remain internal. The PAC has been asked to look at how the global environment is changing and consider some of the priorities that our department should be looking at. In the past a lot of calls to action that have come out of OSG have come from outside entities. But as the public health leaders of our country, we have the opportunity to consider those things that are going to be important for us in the next decade or more and be looking internally on how we would prioritize those. Within a couple of months we will be asked for approximately five priorities which our category believes are emerging priorities and that the department should look at. This is a chance to look around our neighborhoods and communities and see what other challenges we’re facing 

LCDR Jason Jurkowski and the SOC staff, a group of HSOs, were thanked for improving the HSO category’s dismal rate of readiness. In December, the group reached out to nearly 400 HSOs personally over a couple of days during the weekend, touched 350 something with those officers, informed them on what they were missing for their readiness and gave them the fax line. The readiness rate at 12/31/06 was 85.4% which exceeds the overall Corp readiness rate of 80.4%. If anyone knows of colleagues that are not basic ready, please reach out to them and assist them in meeting the readiness standards. 

Officers were also charged with reaching out to their Regional Health Administrator and providing them support on the numerous public health programs they are involved in. You are able to find your RHA on the USPHS and Department Web Site. An Officer in Chicago was noted for his work on developing a senior official escort program, which provides a local Officer to aide any senior HHS Official (i.e. the Secretary) that may be visiting the area on business. 

As of March 1st, the new Regional Office Administrator of Chicago is CAPT Jim Galloway. 
RADM Milner’s swearing-in ceremony is on February 23 at the Humphrey Building at 1 o'clock. There will be some space limitation. So, an electronic RSVP will go out, folks that were personally invited.

Functional Advisory Committee Reports:

Research Functional Advisory Committee: CAPT Linda Morris Brown, Chair of the Research Functional Advisory Committee (R-FAC) provided an overview of the strategy, goals, and timelines for development of the Functional Groups (FGs).  She stated that the HHS Secretary outlined a strategy for categorizing officers into one of four FGs: 1) Clinical, 2) Applied Public Health, 3) Research, and 4) Mental Health based on their specific position duties/functions as defined by their billet to develop a more integrated and interdependent Force Management System and to aid officers in their career advancement.  Each billet will be classified into one and only one FG.  The strategy also called for the creation of four corresponding Functional Advisory Committees (FACs) to develop and oversee this process.  FAC members were selected from PAC membership or appointed by their CPO.  The FACs will work with the PACs to develop career tracks, ensuring consistency and uniformity across the PACs, to develop educational and training requirements for deployment roles, and to identify opportunities for career development to enhance cross-category communication and training.  Ultimately, Corps officers will have three designations over the course of their career: 1) category, which most likely will not change; 2) deployment role, which most likely will change; and FG, which may or may not change. These designations will be part of an officer’s billet and/or officer profile (i.e., specific deployment role) and will help the Corps identify officers based on their unique skills and qualifications. To ensure uniformity across the FGs, the FAC chairs meet twice a month.

The First 5 FAC Goals are:

1) Develop definitions for each of the 4 FGs [deadline 26 JAN 07]; 2) Develop criteria (not more than 5) for categorizing a billet as primarily clinical, applied public health, research, or mental health [deadline 16 FEB 07]; 3) Develop a process for implementing the FGs within the Corps [deadline 15 MAR 07]; 4) Develop the FG infrastructure with the PACs; 5) Develop appropriate guidance for the implementation and operation of FGs with the Corps [deadline for goals 4 & 5 is 15 JUN 07]

The R-FAC which meets twice a month has completed Goal 1, recommending the following definition: The Research Functional Group is comprised of PHS Commissioned Corps officers in billets that involve conducting, managing, or supporting basic, clinical, applied, or population-based investigations designed to expand scientific knowledge.  Criteria for goal 2 will be developed by reviewing and synthesizing current category-specific research billets.  Input from the PACs will be an important piece of FG development and a proposed mechanism needs to be discussed. 
Clinical Functional Advisory Committee: CAPT Wyeth reported that the group developed the following definition for the committee. The Clinical Functional Group is comprised of PHS Commissioned Corps Officers in billets that provide examination and interdisciplinary treatment to prevent disease, maintain, promote and/or restore health, and educate patients and providers in a safe environment. The next objective is to develop the criteria for categorizing a billet as clinical.  Our objective is to have proposed criteria to CDR Cossi by mid February.  Clinical FAC is having a brainstorming session this Friday at 2 PM EST.

Mental Health Functional Advisory Committee CDR Young reported on behalf of CAPT Wainwright
Applied Public Health Functional Advisory Committee: CDR Austin reported that the workgroup meets bi-weekly with a flurry of emails during the interim.  Thus far, the workgroup has achieved the first goal of developing a draft definition for the functional workgroup.  The second goal – developing criteria for categorizing a billet as primarily applied public health – is underway.

The current definition is in “dedicated to the organized application of scientific, administrative, medical, and other health-related principles and practices to protect and improve the health and quality of life of individuals, communities, population groups, and the general population.  Officers will be assignments that require knowledge, expertise, and contributions that support and advance public health through activities such as but not limited to providing health education, ensuring safe environments, and detecting, monitoring, and preventing diseases and adverse health conditions.”

Transformation Sub-committee (Ad-Hoc): CAPT Jose Belardo has been asked to Chair the Committee. The committee is presently seeking volunteers for the group to work with the Functional Advisory Committees. At this time to become a member of the PAC is still in process in the OSG, but word is coming soon. In regards to the continuing resolution – the CR will continue through the end of the year. 
Billet Transformation Workgroup: CDR Cardarelli advised that the workgroup be sure that the new policies do not broach Officers rights in respect to agencies lowering billets for cost savings or to force decisions. 
OCCO Update: 

DATA for Applicants:

Applications-All Categories:

September 2006
80

September 2005 24
October 2006
79

October 2005
38
November 2006
130

November 2005
45
December 2006
146

December 2005
71
HSO Applicants:

September 2006
 29

September 2005
 24
(General Duty -17, JR COSTEP-5, SR COSTEP-6, IRC-1)
October 2006 
23

October 2005
10
(General Duty-15, JR COSTEP-5, SR COSTEP–3, IRC-0)
November 2006
18

November 2005
11
(General Duty-11, JR COSTEP –2, SR COSTEP –4, IRC-1)
December 2006
27

December 2005
18
(General Duty-10, JR COSTEP –9, SR COSTEP –7, IRC-1)
Total applications:

Through Month of September for FY 06:
692, 207 are HSO applicants. 

Through Month of December for FY07:

355, 68 are HSO applicants

DATA for Calls to Duty:

September 2006

All Categories
26, 
HSO’s
9
October 2006

All Categories
34, 
HSO’s
11
November 2006

All Categories
29, 
HSO’s
9
December 2006

All Categories
29, 
HSO’s
10
Total CAD’s all categories for FY 06 

377, for HSO’s = 92
Total CAD’s all categories for FY07 

92 for HSO’s = 30

 

OCCO UPDATE:

 DCCA (Assignments)
:

-Welcome CDR Peter Martineau, Staffing Officer-transferring from SAMHSA

-Welcome CDR Michelle Everett-transferring from DCCTCD

DCCTCD: (Training and Career Development)


-Departing-Capt Lee Shackelford to the Executive Assistant to the ASH


-Acting Division Director, Capt Jan Dumont


-JrCostep Selections will be made next week.  Approximately 200 applicants
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DCCOS: (Officer Support)

-COERS-there are still some COERS that have not been completed, please get those in.

-February 15-deadline to submit for the 2007 Assimilation year.

-All documents received through last week have been scanned and indexed with the exception of some awards.

DCCR (Recruitment)

-Reminder to Submit activity reports via fax or via ARP@hhs.gov
-There are three HSO leads for the AR program from the HSO Category - Reminder to submit requests for funding and/or materials to the lead.

 Recruitment is starting their annual review of recruitment activity so please make sure your activity report have been forwarded to OCCO/DCCR.

NACI UPDATE:

-Approximately 3,000 officers will need updated investigations by 10/27/2007 to comply with HSPD-7 and 12 that involves system access.  We will be contacting officers who have been employed more than 15 years starting in March-May.

-Reminder-The standard for all calls to duty and any new re-investigations we conduct will be an ANACI (Access National Agency Check with Inquires), secret level II, with child care clearance.  All officers being investigated today and re-investigated in the future will have to undergo the child care clearance.  This will includes the completion of forms and or fingerprint cards, after you have completed your initial investigations packet.

-Investigations Requirement for Promotion, Assimilation, and Awards Nominations are now verified directly through OPM with access to a database.  Officers are encouraged to still forward any security documents to their OPF however; it is not a requirement to have something in the OPF necessarily as long as it is verifiable with OPM.  As a reminder, the boards do not review for security status.  The OCCO Personnel Security Representatives verifies the status of investigations after the boards have met as an administrative check, the same as the medical and readiness administrative checks.

National COA Report:  CDR Dawn Clary reported that the annual COA meeting turned over to COF and the new name for the conference will be the USPHS Scientific and Training Symposium. The New Strategic Plan for the COA/COF – Still in progress. COA is asking for nominations for Branch of the Year.  Submit all nominations to the National COA. Next COA conference will be in Cincinnati, OH.  Report by Rich Kennedy.  Planning and Logistics are continuing to proceed for the 2007 USPHS Scientific and Training Symposium.  CDR Rich Kennedy, the Category Day Chair for the event, wants to inform all HSO Junior Officers (0-3 and below) that if you are having any difficulty in obtaining funding for either the Symposium, or travel or per diem, please let him know – support may be available for you!  His e-mail address is on the HSO Website.

Questions brought up during the conference call:

Will there be or is anyone working on a military flight to and from the conference this year?

This has been organized in the past by Linda Morris Brown and Ray Clark and others.  COA has only been involved by helping to get to the word out.

With the continuing resolution, there is concern that there won't be much money available to attend the meeting.  Will this have impact on the support offered the junior officers by CDR Rich Kennedy? (This question was already sent to CDR Kennedy)   

The Foundation is offering JO grants again this year which will pay their registration fee.

With the budget as it is, and the current continuing resolution, there is concern regarding attendance for officers.  Has the COA heard anything from the Secretary of HHS regarding a limit on the number of officers that will be allowed to attend (like last year)?

The letter requesting a waiver of travel restrictions for this sympsoium was sent in to the ASAM last week.  It will be a while before we receive any reply.  The continuing resolution and paucity of funds for travel and training is of concern.  Registrations are well behind what we have seen in past years at this point.

Category Day: CAPT Kavanaugh reported that he and LCDR John Gusto are participating in monthly teleconferences with the meeting planners and other category representatives. The agenda for HSO Category Day is available on the web at: http://www.phscofevents.org/agenda/CategoryDay.cfm If there are changes to the agenda they will be updated at this website. CDR Barbara Olaniyan is coordinating the display and activities related to the HSO Booth that will be on display during the conference. CDR Olaniyan will be reaching out to the category for volunteers to assist with putting together display materials as well as staffing for the booth. 

JOAG Report: LCDR Rhondalyn Cox reported that JOAG’s 9 February Meeting will be with RADM Kenneth Moritsugu, Acting Surgeon General.  JOAG created a Core Values Workgroup where members have provided input on objective measures of how PHS Officers provide a value-added component to the Agencies.  The final document was submitted to RADM Wyatt in early January. Check out JOAG’s newly designed website –www.joag.org-- for details on the following: 

· Nominations for the following awards:  Junior Officer of the Year, JOAG Excellence Award, and the VADM Richard H. Carmona Inspiration Award.  Nominations are due February 23, 2007. 

· JOAG is holding a contest for a t-shirt slogan for this year’s Symposium. 

Subcommittee Reports
Awards Subcommittee: A report was submitted by CDR Nichols stating that they were waiting to hear that confirmation letters have been sent to the new members.  At that time the Chair of the Awards Subcommittee will be announced. The Awards Subcommittee Members are in the process of finalizing the Awards Subcommittee Membership.  As of the writing of this report they have eight members, not including the chair and co-chair. In regards to future Projects - The Kissel and Garcia Awards will need to be announced soon – awaiting the new members to receive their confirmation letters so the new chair can be announced and be the main point of contact for the awards. Another project they are working on is the HSO Responder of the Year Award.
Career Development Subcommittee: CDR Cheryl A. Wiseman reported that the Career Development Subcommittee is reviewing its webpage and identifying new content as well links to OCCO career documents. A major focus of the subcommittee for 2007 is the development of the HS-PAC Career Matrix, as none currently exists. This is a challenging and complex task for the HSO category due to its composition of nine separate sub-disciplines. CAPT Amy Barkin proposed that each of the nine PAGs develop a portion of the matrix that relates to their subspecialty. These nine matrices will then assist the subcommittee to develop a generic HS-PAC Career Matrix that will be responsive to all of the sub-discipline needs. To assist with this project, the PAGs will be given the 2007 HSO benchmarks, samples of two other category matrices, and a draft training matrix. Each sub-discipline will be asked to submit their draft to the subcommittee by early April. Team 3, ‘HSO Officer Support and COA Planning’ continues to investigate how to increase CEU opportunities for the HSO officers. It was learned that the PAs and Dental Hygienists do not have access to CEU’s at the meeting. CDR Olaniyan will follow-up with COA officials to attempt to rectify this situation. Team 3 will participate in the HS-PAC booth and disseminate career information to conference attendees. CDR Olaniyan will assist with the HS-PAC booth preparation. It was mentioned that the HS-PAC booth got wet last year and may not be functional. It was recommended that monies be identified to support the development of a new HS-PAC booth sign. This will be brought to the attention of RADM Milner. CDR Olaniyan will also look into developing a HSO Career Development Poster at the COA conference. RADM Milner committed to putting together a list of senior HSOs that will make themselves available to officers, especially those that need help with promotion issues. He will also explore the possibility of a junior officer sitting in the promotion board as an observer. CDR John Cardarelli is requesting PAG Chairs to seek PAG volunteers to serve on the Career Subcommittee. The PAGs are requested to identify this person by February 28. He will also introduce a motion to change the committee’s name officially to ‘Career Development committee’. This is an agenda item for February. 
Mentoring Committee Membership Subcommittee: CDR Gabrel reported that they are seeking new members for the committee. Anyone interested should contact LCDR Hemingway at nicholette.hemingway@fda.hhs.gov. 
The goals for the subcommittee are: 1) Update the mentor handbook; 2) Revamp the forms to state ‘mentor application form’ and ‘mentee application form’; 3) Have 1 feedback form to be filled out by the mentor then signed by the mentee in order for the mentor to get a participation certificate. CDR Cardarelli reminded the subcommittee to reach out this year to any civil servants that used to be a HSO and would like to serve on the PAC. 
Policy Subcommittee Policy Subcommittee: LCDR Jason Jurkowski reported that the HSPAC Policy Subcommittee was charged with revising the HSO Directory every two years. The next revision will reduce the quantity of content, avoid redundancy, and incorporate links to electronic information sources and resources. The HSPAC Policy Subcommittee has chosen to pursue a strategy of coordinating with all of the Subcommittees and Professional Advisory Groups (PAGs) in a collaborative effort to efficiently and effectively achieve this goal. The HSPAC Policy Subcommittee is also seeking to work with the Commissioned Officer Training Academy in order to solicit their support in this effort.
In order to divide the workload of this effort, CDR Cardarelli fully supported the HSPAC Policy Subcommittee’s recommendation to assign Chapter 6 for review and update to the PAGs. The proposed timeline for feedback from the PAGs is to have all recommendations in to the Policy Subcommittee no later than 1 March 2007 so that the Policy Subcommittee can then compile and edit any recommendations to be included in the proposed 2007 and 7th version of the HSO Directory. Our goal is to have a revised edition by our April meeting.

CDR Cardarelli requested on 29 December 2006 that each PAG identify a point of contact for this effort that will be accountable for their portion of the product and its delivery. The point of contact, phone number and email address should have been provided to the Policy Sub-committee lead officer on this effort, LT Tommy Janisko, so that he can follow up appropriately no later than 19 January 2007. This is still not complete. We are requesting that all PAGs do this ASAP. LT Janisko can be contacted at Thomas.janisko@hhs.gov or 202.619.7800.

The current version of the HSO Resource directory can be found at http://www.usphs-hso.org/Directories/directories.shtml. Any questions should be directed to LT Janisko or LCDR Jason Jurkowski jason.jurkowski@hhs.gov. Thank you to all of the officers who will engage on this effort.

The HSPAC Policy Subcommittee will also be soliciting representatives from each of the other subcommittees and/or HSOs to participate in supporting this effort in the near future. HSOs who are interested in participating on the Policy Subcommittee should email LCDR Jurkowski at jason.jurkowski@hhs.gov. We are planning on having our next Subcommittee meeting in late March. Emails will be forthcoming.

Readiness Subcommittee LT Rebecca Bunnell thanked LCDR Jurkowski and his crew at the SOC for getting the HS Category to 85% Basic Readiness in December 2006! I have had some preliminary discussions and requested a list from a representative at OFRD several times to pursuit a better understanding of why we still have 15% that are not Basic Ready. We will look for trends in the deficiencies. We also plan to compare the ORFD list of HS Officers to a list from OCCO to find out how many officers are still not listed with OFRD. We plan to reach out to all officers who are not listed with OFRD and/or who are listed with OFRD but who are not Basic Ready. I would like to thank CDR Bersani, Readiness Subcommittee Chair for the last 2 years, for his leadership of this committee. During my discussions with CDR Bersani he has located at least four members that plan to remain on the committee. 

PAPAG: 

The Executive Committee for 2007 is as follows: 

LCDR James Zink, Chair (james.zink@hhs.gov) 

LCDR Camille Hawkins, Chair Elect 

LT Rebecca Bunnell, Past Chair 

LT Tracy Branch, Vice Chair 

LCDR Susan Bonfiglio, Secretary 

The Executive Committee met in January and Chairs/Co-Chairs of the committees have been assigned. The first open meeting will be Thursday, February 8, 2007 at 18:30 EST. At the close of last year a list of awards, both PHS and non-PHS, that all PA Officers are eligible for was developed. The Awards Committee will send out this list early this month and offer to assist PA officers with the preparation of their award nominations. Our PAPAG Breakout Session Agenda for COA is almost complete a copy of this agenda will be sent out on the PAPAG list serv in the near future.
Recruitment and Retention Subcommittee: CDR Beth Finnson reported that there are 3 confirmed committee members besides herself: LCDR Kimberly McIntosh-Little (OCCFM); LCDR Darin Daly (BOP); LCDR Michelle Colledge (EPA). 
2007-09 Discipline Liaison Roster:

LCDR Colledge reports that she has finished compiling the roster, but she would like 3 more people from the IT discipline.  The SWPAG Chair, Don Sawyer was notified of this request. The program has 53 liaisons representing 11 category designations.  Applicant assignments will be made within the next few weeks.  A conference call is planned to orient all new discipline liaisons.  When the list is complete it will be posted on the HSO website.

Associate Recruiter Program: 

The ARP has information posted on the CCMIS website, under the “Services” heading (http://dcp.psc.gov/ARP_Materials.asp).  This covers the new ARP training for current ARs, the new Introductory AR training for new applicants and submission guidelines for Activity Reports.  If you became an active AR before 3 April 2006, you must complete this training before 31 Mar 2007.   Please see the CCMIS website for more details.

LCDR Michelle Colledge is assisted with the 2 above programs by our 2 other AR category leads:  CAPT Harry Taylor and CDR David Bellware. They are also working with the HSO webmaster on an AR resource page or link for the HSO website which should be ready soon.

After consultation with the current committee members the following goals have been identified for the 2007 year: 1) AR resource page or link on the HSO website; 2) New office resource page or link on the HSO website; 3) Update HSO Welcoming Packet; 4) Create R&R resource link on HSO website; 5) CC job vacancy database (Federal jobs link, USA jobs link, HHS agencies job sites);6) Solicit input from PAG Chairs to determine any recruitment or retention 
issues within disciplines. Other issues under discussion for future goals are: 1) Survey of officers who choose to go inactive; 2) Mechanism to support officers who transfer geographically for personal/family reasons and have difficulty transferring within the Corps 

The committee needs more members if we are going to complete these ambitious goals.  New PAC members will be contacted as well as the PAG Chairs to solicit new members willing to be very active.  

Professional Advisory Group Reports

Basic and Applied Science Professional Advisory Group (BASPAG): CDR Merriweather reported that the BASPAG met on Wednesday, January 17th from 11:00 – 12:00 pm EST.  

The BASPAG has increased its voting membership from 12 to 14 members.  The new voting members are LCDR Ali Danner, LCDR Laurie Hall and LT Amy Constantine.  They were all congratulated and welcomed to the group.   

The BASPAG Bylaws have been drafted were available for comment until January 31st.    The Bylaws have been finalized and are awaiting approval by the HSO-PAC voting membership.    The Bylaws will be discussed and voted on at today’s meeting.   

BASPAG Membership Committee has also been working on a Website Outline Proposal for implementation on the HSO PAC main website.   The outline has been approved by the BASPAG and will be submitted to the HSO-PAC for approval and then posting on the HSO Website.

CDR Cardarelli expressed an interest in improving the communication between him and the PAG’s specifically the more than 40 professions that HSO represent.  Each PAG Chair was asked to provide the name of an officer willing to actively serve as the BASPAG representative on the PAC Career Development Subcommittee.  LCDR Linda Thai and LCDR Ali Danner have agreed to serve as the representative and back-up respectively, for the BASPAG.

Dental Hygiene Professional Advisory Group (DHPAG)  
Health Administrator Professional Advisory Group (HAPAG) 
Medical Technology Professional Advisory Group (MTPAG): LCDR Henry stated – No report. 
Optometry Professional Advisory Group (OPAG)** 
Physician Assistant Professional Advisory Group (PAPAG)** 
Psychology Professional Advisory Group (PsyPAG)
Social Work Professional Advisory Group (SWPAG) 
New Business  
Career Development Subcommittee name change requested. Vote will take place electronically to ensure quorum participation. 

LCDR Fajardo presented HSO pride items and will submit a formal report on the order placement process and 
The meeting was adjourned at 1455. 
Review of Action Items 

Action Item 06-13: CAPT Belardo will identify contact persons to assist with CPO duties (i.e. editing and sending listserv messages and obtaining various lists of HSOs, including the names of new officers for welcome letters).  Status: Ongoing

Action Item 06-18: RADM Milner will spend some time researching the history behind the establishment of the degree criteria for assimilation (which is different from the degree criteria needed to enter the PHS) specific to the five groups (IT, DH, PA, MT, and MR) affected.   Status: Closed

Action Item 06-22: Under the direction of LCDR Jason Jurkowski, the Policy Subcommittee will review the existing HSO Resource Directory with the intent to updating and revising the directory using the electronic resources and linkages as well as simplifying, where possible.   Status: Ongoing 

Action Item 06-23: CDR Kellie Clelland will put a counter on the webpage where the HSO Resource Directory resides to survey the number of officers using it.  Status: Ongoing

Action Item 06-24: RADM Milner will arrange a meeting with RADM’s Canton and Furman to discuss strategies for revising social work licensure requirements.  Status: Closed

Action Item 07-01: CDR Bersani, Fajardo and Burnell will discuss whether or not special a pay policy will be integrated into the new system. Status: Open

Action Item 07-02: An FAQ will be started on the billet process and be posted to the HSO web site. All billet process questions will be sent to CDR Bersani and CAPT Belardo to answer. In addition, information on where to obtain information on the billet process will be posted on the HSO website by March 1, 2007. Status: Open
Action Item 07-03: The HSO Category website will be implemented and areas of priority that need to be filled identified, along with the POC from each subcommittee. Status: Open

Action Item 07-04: CDR Cardarelli will ask the ASH/SG if a policy can be put in place so that Officers who pay their own way to COA do not have to take annual leave. Status: Open  

Action Item 07-04: CDR Cardarelli will add PAG reports to newsletters. Status: Open

Action Item 07-05: CDR Cardarelli will send out the Career Development Subcommittee’s Health Services Career Path and Training Matrix Proposal. Each PAG will submit their revisions to their designated POC by March 15, 2007. Status: Open
Action Item 07-06: LCDR Fajardo will provide additional information on the HSO Pride items will provide an official report on the order placement and purchasing process. DC COA will provide the official word on whether or not USPHS insignias can be placed on civilian items. Status: Open
Draft Minutes prepared by:  LTJG La Keisha C. Jones
Submitted by:  CAPT Jose Belardo, HS-PAC Chair and CDR John Cardarelli, HS-PAC Chair Elect

Reviewed by:  RADM Michael Milner, Health Services Chief Professional Officer
